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Higher Education In Europe:
Mobility of Students

‘ * In 2019 -2020 nearly 750,000 European students were Iin international degree
moblllty |n hlgher e duc atlon 2.34 itﬁ;r:g;nngEledc: 1::DT|I§;T;:?;;:EI§TJ§;:§;Eme abroad by country of origin, 2019-2020

« 6% at Bachelor’s e
* 13% at Master’s level 120,000 .

 249% at Doctoral level 100,000 3
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2.3.3 Distribution of internationally mobile students enrolled in higher education by field of study, 2019-2020 [/ —————————————s—SSS TR R R R S S S R ES S .

G OECD, UOE data collection, Education at a glance 2022, table B61.
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o Travel is fatal to prejudice, bigotry, and narrow-mindedness,
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and many of our people need it sorely on these accounts.
Broad, wholesome, charitable views of men and things cannot
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Il Engineering, manufacturing and construction Bl Business, administration and law

I Information and communication technologies Health and welfare



Number of Students: National/ International Data

Number of entrants, students and graduates with degree or qualification
(thousand)
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Refer to the OSP database: IGA010

2.2.3 Participation rates of 20-24 year olds' in higher education,

2019-2020
G Eurostat, UOE data collection, educ_uoe_enrt08.

2.2.4 Participation rates of 30-34 year olds’ In higher education,
2019-2020
G Eurostat, UOE data collection, educ_voe_enrt07.
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Note: Data for Romania are not available.
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https://ec.europa.eu/eurostat/web/products-eurostat-news/-/DDN-20180404-1

Reasons for not completing tertiary education, EU
% of population aged 20-34 with a medium educational attainment, not in formal education
who started but never completed tertiary education
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Cost of studying

Other reasons Family reasons Health reasons
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The Challenges of International Student Mobility in the Europe

e different countries show diverse paths, speeds
and commitment to ISM

* promoting HE students from lower socio-
economic classes engaging in ISM

* the need to cultivate the linkage and build
stronger collaborations between HE and
industry

e a scarce 10% of the EHEA countries encompass
HE institutions that include compulsory
mobility periods as part of some study
programs.

* the strategies and policies between European
HE systemsémcludmg those related to ISM)
bear vast differences.

Language
barriers & social
segregation

No ISM Student

Strategy employability

Credit vs. Social class
degree mobility selectivity

Duarte et al. 2021, https://doi.org/10.1007/s11192-021-04155-y

Challenges 1n social inclusion is first “addressing the issue that students who do participate in ERASMUS
appear to have limited awareness of their relatively privileged position” (Cairns, 2019, 145).



Erasmus+ (2021-2027) «Inclusion and Diversity»

Barriers in accessibility and outreach

 Disabilities
« Health problems

» Barriers linked to education
and training systems

e Cultural differences

DIVERSITY » Social barriers

The presence of differences, e Economic barriers
along various dimensions, « Barriers linked to
both visible and invisible. discrimination

« Geographical barriers



Diversity is about each of us and the variety
of unique experiences, qualities, and
characteristics we all possess.

Equity is about promoting fairness in the

procedures, processes, and distribution of Fair access,

resources and may involve treating people opportunity, and bggnﬁgliﬂegsaiﬁﬁﬂxe

differently based on need with an intent of
removing barriers to success.

Inclusion is about all of us—creating a
culture that strives for equity and embraces,
respects, and values differences for all our
people. Inclusion demands we see beyond
our differences to create a culture which
unlocks the power of diversity and creates a .. :
sense of belonging. & WordStream

could be read as a technology of governance: not only as a way of bringing those

who have been recognized as strangers into the nation, but also of making strangers into

subjects, those who in being included are also willing to consent to the terms of inclusion.”

(Sara Ahmed, On Being Included)



Why Diversity is Good? Diverse Teams Foster
Creativity and Forge Stronger, Well-Founded Arguments

p N AS RESEARCH ARTICLE  SOCIAL SCIENCES uf® OPEN ACCESS I Ih’)
updates

Gender-diverse teams produce more novel and higher-impact
scientific ideas

Yang Yang®"<, Tanya Y. Tian¢, Teresa K. Woodruff*(, Benjamin F. Jones ([, and Brian Uzzi**"'

Edited by Susan Fiske, Princeton University, Princeton, NJ; received January 16, 2022; accepted July 24, 2022

Science teams made up of men and women produce papers that are more novel and
highly cited than those of all-men or all-women teames.

Subscribe Latest Issues js\(li/}ENR}‘(IJE;Igm Sign In | Newsletters Q

SHARE|

Internationally diverse teams are more

) ) Innovative in different scenarios
How Diversity Makes Us Smarter . Perry-Smi

Being around people who are different from us makes us more creative, more diligent
and harder-working




EXAMPLE: The Effect of Gender Diversity in the Classroom

Class A - Survey 3

Class B, Week 1 (S1)

L

Class B, Week 7 (S4)

St

© @ Outspoken

Class B - Survey 4

Number of nominations

Female students
Male students

Erasmus+



https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0148405
https://doi.org/10.1371/journal.pone.0148405

National and International Examples
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Authors: Dr Anna M. Kelly & Dr Lisa Padden
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SLOVAKIA

* The seven principles of
Universal Design, set up Equitable
by Mace and his .
colleagues (Froyen, Accessiity Flexibl
2012, p. 124), should be
applied according to the
following |
recommendations. Low physica b

effort Intuitive

Tolerance for

error Perceptible



Access audit checklist

Requirements Clue Conclusion| Notes
F | Learning spaces are accessible to persons | o lecture halls o yes
using a wheelchair o classrooms o no
o laboratories o partially
o others
E2 In classrooms with fixed built-in furniture, | o table height 75 cm o yes
. . a place for a student on a wheelchair is O maneuvering space o no
E nviron menta I d da ptatlonS reserved (e.g. lecture hall, laboratory). in front of the table o partially
Special needs @150 cm
N N [1 [2] [3] | 2 | The space for the lecturer is also o entrance from other floor o yes
|nStTUCtI0na| ada ptatlonS extended study pedagogical accessible for the person using o access using a ramp o no
fime assistant assistant a wheelchair. o access using a platform lift o partially
[A1] Screen user EB The passages between furniture are o yes
at least 90 cm wide or there is movable one
. furniture in the classroom. o partially
[A2] Braille / speech output user
F A | The door to the classrooms is o width of the wing is o yes
[B1] Spoken language user well designed and equipped. min. 80 cm o no
o threshold height is o partially
. max. 2 cm
[B2] Sign language user o the handle is placed
[C1] Person with lower body from the corner min. 40 cm
. . o easy opening of fire doors
impairment o room signage with embossed
[C2] Person with upper body lettering
impairment
[D] Person with specific learning F 5 | The classroom is equipped with a sound | o built-in induction loop o yes
disability amplification system for persons with o portable induction loop o no
[E] Person with autistc spectram hearing impairment. o FM system or others o partially
disorder ‘ ]
_ . Table 2.1 Access Audit Checklist — table examples E — Classrooms
[F] Person with ather disability
Time Study Individual
compensation assistance instruction




LATVIA

e https://www.turiba.lv/Iv/vides-pieejamiba

Biznesa augstskolas Turiba vidé ikviena persona var érti parvietoties un izmantot telpas atbilstosi tas lietoSanas veida

Need assistance?!

Biznesa augstskolas Turiba &ka, kurd notiek lekcijas, ir iespéjams patstavigi iek|at ar ratinkréslu. Ekas durvju platums ir
atbilstoss ieklGSanai ar ratinkréslu. Turibas lekciju telpas, tostarp macibu telpas, tiesas sédes izspélei tiesibu zinatnu

studentiem, ir nodros$inatas értas ieklUSanas iespéjas, ka art pielagotas labiericibas. lek|GSanai lekciju telpas ir pieejams
panduss. Ednica atrodas centralds ékas pirmaja stava, tas durvju platums ir pielagots ratinkrésla izmériem un pielau;
brivu ieklGSanu. Durvju platums minétajas telpas ir lielcks par 0,9 m.


https://www.turiba.lv/lv/vides-pieejamiba

Results from the INVITED project

How do you support students during their studies to

ensure diversity equity and inclusion? What activities, and measures do you have in place at your

university to ensure diversity, equity and inclusion for

university staff?

Guidance, counseling, mentoring

Accessible buildings/activities

Language courses

Psychological support

Inclusive learning and teaching Awareness rgisin! among uni“miw 81% 3%
methods and tools C'DI'I'II'I'II.IIIiW
Part-time study options, flexible courses
75% 70%
Financial support
Positive action Training for teaching staff on inclusive 68% 22%
Childcare on campus teaching methods and tools
Remediation courses/bridging courses cud. °f londuﬂfﬂ:ﬂl‘l-l’l!:rll‘l‘llﬂH‘I'IOI'I 68% 66%
policy
Housing support
Language courses 58% 52%
Other, please specify
No specific activities to ensure retention Measures for staff with :aring 51%, 48%

I do not know | | | | | responsibilities

0% 20% 40% 60% 80% 100% Intercultural communication training 43% 35%
Tailored support/personal coaching 40% 34%

Positive action 39% 28%

Anti-bias training 35% 30%

Positive discrimination 27% 19%

https://eua.eu/101-projects/737-invited.html

—

4% 3%




Results from the INVITED project (cont.)

What are the barriers to diversity equity and inclusion that

you face at your university?

What are you doing to address these barriers?

Lack of fundine & other resaurces 10 B6 g 5 Awareness raising 81
Lack of awarenass about the issue -
within the university comrmunity 11 il i - Staff training ]
Difficulties to identify and reach Exchange of experiences & good practices 3
10 = 8 ith ather higher education instituti
students/staff from target eroup witn ather mgner education institutions
Difficulties with data callection » - ” " Anti-discrimination policy 64
relevant for the tapic & complaint pracedure
Lack of infarmation/training Specific project 61
opportunities on the issue L = = =
far students /staff Research an the topic of diversity, 59
Lack of consensus/suppart for the 10 51 24 4 equity & inclusion and related issues
issue within the university communit ) ]
fesHE Hnersty ey Collabaration with stakehalders 57
Lack of government support 18 7 8
(at which ever level is relevant) Collabaration with other 54
Lack of qualified staff ta deal 15 25 4 education institutions
with the issue
Development of a code of conduct 41
Lack of concrete activities 23 % 19 4
to address the issues o
Fundraising 19
Lack of a strategic 34 29 17 4
approach to the topic Other, please specify 3
Lack of suppart fram 6 13 a2 4
the university leadership | | da not know 1
0% 20% 40% 60% 80% 1009
Mo specific activities § 1 | | |
. Was a challenge . Continues to be a challenge . Has never been . | do nat knaw
but has been solved achallenge 0% 20% 40% B0% 80% 100%

Erasmus+




Survey Outcomes On Obstacles For Participants With Limited

Opportunities In Erasmus + Programs (2022-2023)

* Involved participants represented:
* Financial limitations (57%)
e Geographical challenges (40%)
* Health problems (38%)

-

\,

Organizacija nav izglTtotaju/personala un/vai izglitojamo ar [ G 2%

mazak iespéjam univai Jpagam vajadzibam

Potenciélo dalibnieku psihologiskie un personigie $kérs|i
(bailes, nedrodiba, nepariecinaftiba, nepietickamas
Zindsanas u.c.)

Erasmus+




Shared Experience

“In order to support outgoing students with limited opportunities (due to health,
social circumstances), the organization initially had a challenge to develop more
specific criteria and the justification expected from students for the request for
support - what documents are reasonable to ask for, so that they are not too
personal or humiliating. The experience of colleagues helped a lot (especially
University of Latvia with a very specific criteria form)”

"We weren't informed that the lecturer has a mild disability. The lecturer
participated in studies in Turkey, everything was fine. We provide all
information, insurance etc. While there was little time left before the plane
departure, the gate was changed. Exhaustion, stress, it's hard to react so

Erasmus+




Shared Experience (cont.)

* More shared experiences are needed:

«About the financial support that can be provided to the participant (in addition
to individual support - to be used for travel for the purchase of a suitcase,
clothes, and work clothes?).”

* Suggestions:

Invite representatives with limited opportunities who have participated in the
projects to share their experience, for example in reel format or photos,
organize an exhibition about "experiences" of participants and offer it to the

[} () () (] D)€ (J () (] I'Y)VO) L) 2 Xl ()]} f ()OO LDET () ()] V 'l 1Y /] () () = ()
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Discussion Topics Proposed in Work groups:
Let’s Connect the Listed Challenges

International Student Mobility Challenges Barriers That Prevent Some People’s Access

To Opportunities Erasmus

attracting non-European students to whole
degree programs  Disabilities

the need for actual and further convergence
in programs and systems to ensure real Health problems

compatibility e [ . : e
. . arriers linked to education and trainin
the impact of HE ISM on the promaotion of the J

European citizenship and consciousness systems

the sharp imbalance between credit and ,
degree mobility Cultural differences

the need to strengthen the link between ISM Social barriers
and employability
iSti e ivity i Economic barriers

 Barriers linked to discrimination

« Geographical barriers
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e T re.are many'?easons y a unlve‘,
inclusive? What are the mam reasons at your :
e How can you make your university eqwtable and inclusive?
* What strategies and practice you can implement to help develop a

culture of equity and inclusiveness in the learning environments at
your university?

Erasmus+

Enriching lives, opening minds
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